Dure 2

APPLICATION FOR EMPLOYMENT

Post applied for: Casual Catering Assistant

Personal information

Surname First Name
Address

Postcode
Tel No. Day: Evening
Mobile No. E-mail Address

Do you hold a current drivers licence

Do you have access to a car for work?

Please complete the table below:-

Yes |

Yes |

Please Days Available Total
which Hours
location/s Required

preferred

Level 2 Café
(HatWorks, Stockport)

Lakeside Café (Etherow
Park, Compstall)

Bramhall Tea Rooms
(Bramhall Park)

Blackshaws Tea Room
(Stockport Market)

Vernon Park Café
(Vernon Park)




Employment History
(Start with Current Employer)

Date Name of employer Job title Reason for leaving

From To
Month Month
Year Year
Month Month
Year Year
Month Month
Year Year
Month Month
Year Year
Month Month
Year Year
Month Month
Year Year
Month Month
Year Year

Please continue on a separate sheet if necessary




Education and Training History

Qualification
e.g. GCSE/GCE, further education degrees and
diplomas, professional qualifications, other

Level

Date

References

One of the references MUST be your most current employer

Most Current Employer

Name and address of employer

Postcode

Name of person to contact

Position in organisation

Telephone Number:

Previous Employer

Name and address of employer

Postcode

Name of person to contact

Position in organisation

Telephone Number:




Note:- We will not take up references prior to job offer

Additional Information

1. What previous experience in catering do you have?
2. What do you think good customer care is and why it is important?

3. Why do you want this job?



Disclosure of Information

Dismissal
Have you ever been dismissed from any previous employment  Yes No
If yes, please give details

Do you know anyone at Pure Innovations. If yes, please state whom and your
relationship with them.

Disclosure of Criminal Convictions
The Rehabilitation of Offenders Act (Exemptions) Order 1975 applies to this post.

This means that you must disclose ALL criminal convictions (including those defined as spent under the
Rehabilitation of Offenders Act), cautions, reprimands, final warnings, motor offences and any other information
that may have a bearing on your suitability for the post, such as if your suitability to work with children or
vulnerable adults has ever been questioned.

Failure to disclose any convictions / reprimands / cautions / final warnings or any other relevant information,
may disqualify you from employment or result in your later dismissal.

Nature of convictions / reprimands / cautions / final warnings / other relevant information: (Please include
dates)

Do you have any outstanding cases waiting to be heard? Please tick appropriate box

No [ ] Yes — give date (if known) and details:

Sickness Absence Details

How many days off sick have you had in the last 2 years?
How many occasions?

Declaration

I declare that the information I have given on this form is, to the best of my knowledge, true and
complete. I understand that if it is subsequently discovered that any statement is false or misleading,
or that I have withheld relevant information, my application may be disqualified or, if I have already
been appointed, I may be dismissed. I hereby give my consent to the Company processing the data
supplied on this application form for the purpose of recruitment and selection.

Signed Date

You must sign the Disclosure of Information Form for your application to be considered

Data Protection
The information you provide will only be used in conjunction with this application form.




