
                                  

 

 

PERSON SPECIFICATION for the position of Part –Time Travel Trainer 

 

 

ESSENTIAL CRITERIA 

 

Hours and Location of Work 

 

1. Availability to work 20 hours a week over 5 days Monday-Friday at the times 

young people travel to/from school (approximately 7:30 – 9:30 am and 2:30 – 

4:30 pm) during term-time and 14 hours a week over 5 days Monday-Friday 

during school holidays.  

2. To work flexibly and manage own time. 

3. To prioritise own work and to be willing to attend meetings/events 

outside of core working hours. 

4. Ability to work remotely from a variety of settings to support individuals 

and or small groups in the community, largely unsupervised. 

 

Working with Vulnerable Adults/Young People/Children  

 

5. Experience of working with vulnerable adults/young people/children 

and disadvantaged people in a person-centred way using person 

centred tools. 

6. Evidence of an ability to make sound judgements and decisions on a 

day to day basis. 

7. Knowledge of relevant frameworks, standards and governance. 

8. Confident in making decisions for an individual including using daily 

assessments to make decisions around moving a young person through the 

travel training process and making recommendations when they are safe to 

travel independently.  
9. Knowledge and understanding of the importance of independent travel and life 

choices for young people. 

 

 

Communication 

 

10. Excellent verbal and written communication skills when working with 

vulnerable people, parents, professionals, colleagues.  

11. Experience of motivating people. 

12. Competent & comfortable using I.T. skills including Microsoft Office, 

Outlook and Excel.  

13. Ability to produce high quality reports and other documents/literature 

including Route Assessments. 

14. Ability to collect data, record on a database and present to 

management. 



 

 

 

 

Values and Behaviours 

 

15. At all times to uphold and promote Pure Innovations values and 

behaviours (Respectful, Responsive, Aspirational, Honest, Bold and 

Trusted). 

16. A willingness to raise any concerns with regard to client abuse, 

safeguarding or mistreatment.   

17. Understand and be committed to complying with Pure Innovation’s 

Equality and Diversity policy. 

18. Professional appearance and presentation. 

19. Awareness of and commitment to challenging discrimination and poor 

practice.  

20. Positive commitment to further training and self development. 

 

Other 

 

21. To have a good attendance record and be able to meet Pure 

Innovations  standard of attendance. 

22. Comply with the Health & Safety at Work Act and in-house policies to 

take care of your own health and safety and that of colleagues, 

clients and the public. 

23. Confident in using all modes of public transport.  

 

DESIRABLE CRITERIA 

 

24. Experience of working with vulnerable people. 

25. Experience of working with or supporting people who have a disability. 

26. Experience of supporting individuals to carry out practical tasks. 

 

 

 

 

 

 

 

 

 


