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1. Introduction  

  

This Policy recognises that vulnerable people including children, young people and 

adults at risk can be exploited by people who seek to involve them in terrorism or 

activity in support of terrorism. The primary aim of the policy is to prevent radicalisation 

or extremism from taking place and is part of our wider Safeguarding duties. The 

purpose of this Policy is to ensure that people who use our service and staff are safe. It 

provides clear procedures for staff to report alleged cases of radicalisation or extremism 

and how to alert those incidents/suspicions. Prevent is the responsibility on all 

Governors, staff, volunteers, agency staff and students and provides guidance in how to 

make reports to the Local Authority and/or Police.  

  

  

  

2. Statement of Intent  

  

In line with the Prevent Duty Guidance for Further Education Institutions in England and 

Wales (2015), protecting students from the risk of radicalisation is part of the Colleges’ 

wider safeguarding duties and is similar in nature to protecting children and adults at 

risk from other forms of harm and abuse.  Students may be identified as vulnerable to 

radicalisation at any time during their programme of study based on behaviour.   

 

Pure College is committed to safeguarding children, young people and adults at risk at 

all times. Pure College will work in partnership with the local authority and government 

on the CONTEST strategy. If there are allegations or suspicions in relation to 

radicalisation or extremism Pure College will ensure that this is reported following Local 

Authority arrangements or in extreme cases reported to the police immediately.   

  

  

The policy applies to all staff, casual workers, visitors and volunteers’  

  

  

3. Threat Levels  

  

1. Critical -     an attack is expected imminently   

2. Severe -    an attack is highly likely   

3. Substantial -    an attack is a strong possibility   

4. Moderate -    an attack is possible but not likely   

5. Low -     an attack is unlikely   

  

The current threat level for the UK can be found at https://www.mi5.gov.uk/threat-

levels  

  

   

https://www.mi5.gov.uk/threat-levels
https://www.mi5.gov.uk/threat-levels
https://www.mi5.gov.uk/threat-levels
https://www.mi5.gov.uk/threat-levels
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4. Contest  

  

CONTEST is the name of the United Kingdom's counter-terrorism strategy. It was first 

developed by the Home Office in early 2003, and a revised version was made publicly 

available in 2006. Further revisions were published on 24 March 2009 and, most 

recently, on 11 July 2011. The aim of the strategy is "to reduce the risk to the UK and 

its interests overseas from terrorism, so that people can go about their lives freely and 

with confidence."  

  

CONTEST is split into four work streams that are known within the counter-terrorism 

community as the 'four P's': Prevent, Pursue, Protect, and Prepare  

  

  

5. Four P’s  

  

Pursue:  To stop terrorist attacks  

Prevent:  To stop people becoming terrorists or supporting terrorism  

Protect:  To strengthen our protection against a terrorist attack  

Prepare: To mitigate the impact of a terrorist attack  

  

  

  

6. Prevent  

  

The threat we face from terrorism is real, and the Prevent Strategy recognises that we 

can’t arrest our way out of the problem. The Prevent Strategy therefore aims to stop 

people becoming terrorists or supporting terrorism.   

  

The focus of Prevent is on the significant threat posed by international terrorism and 

those in the UK who are inspired by it. But it is also concerned with reducing threats, 

risks and vulnerabilities posed by domestic extremists such as those from the far right 

and far left, extreme animal rights activists and those involved in Northern Irish related 

terrorism.   

  

  

Prevent is supported by three objectives:  

  

• Responding to the ideological challenge of terrorism and the threat we face from 

those who promote it (ideology)   

  

• Preventing people from being drawn in to terrorism and ensure that they are given 

appropriate advice and support (individuals)  
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• Working with sectors and institutions such as education, 

criminal justice, faith, charities, the internet and health where there are risks of 

radicalisation which we need to address (institutions)   

  

  

7. Definitions   

  

The following are commonly agreed definitions within the Prevent agenda:   

   

• An ideology is a set of beliefs.   

• Radicalisation is defined the process by which people come to support terrorism 

and extremism and, in some cases, to then participate in terrorist activity.  

• Safeguarding is the process of protecting vulnerable people, whether from crime, 

other forms of abuse or from being drawn into terrorism-related activity.   

• Terrorism is an action that endangers or causes serious violence, damage or 

disruption and is intended to influence the government or to intimidate the public 

and is made with the intention of advancing a political, religious or ideological.   

• Vulnerability describes factors and characteristics associated with being 

susceptible to radicalisation.   

• Extremism is defined as vocal or active opposition to fundamental British values 

including democracy, the rule of law, individual liberty and mutual respect and 
tolerance of different faiths and beliefs; we also include in our definition of 
extremism calls for the death of members of the armed forces, whether in this 
country or overseas   

  

8 What can put people at risk?   

  

Students may be identified as vulnerable to radicalisation at any time during their 

programme of study based on behaviour.  The Channel framework of indicators which 

may provide triggers leading to engagement with a group, cause or ideology associated 

with terrorism may include: 

 

 Feelings of grievance and injustice 

 Feeling under threat 

 A need for identity, meaning and belonging 

 A desire for status 

 A desire for excitement and adventure 

 A need to dominate and control others 

 Susceptibility to indoctrination 

 A desire for political or moral change 

 Opportunistic involvement 

 Family or friend’s involvement in extremism 

 Being at a transitional time of life 

 Being influenced or controlled by a group 

 Relevant mental health issues  
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There is no single profile of a terrorist or violent extremist. Factors which may make 

people more vulnerable include:  

 

• Substance and alcohol misuse  

• Peer pressure  

• Influence from older people or via the internet  

• Bullying  

• Crime and anti-social behaviour  

• Domestic violence  

• Family tensions  

• Race/hate crime  

• Mental health issues  

• Lack of self-esteem or identity • Grievances (personal or political)  

• Migration.  

  

We are by no means suggesting that one or all of these characteristics or circumstances 

will drive someone to terrorism. But they often lead to a sense of injustice – be that on 

a personal or more far-reaching scale. Their vulnerabilities or susceptibilities are then 

exploited towards crime or terrorism by people who have their own agenda.  

  

  

9 Indicators of Abuse  

  

Factors suggesting the need for investigation  

  

It is important to be aware of indicators of abuse. The presence of one or more of these 

doesn’t necessarily mean that a person at risk is being abused. However, they may 

reflect the potential for abuse in a given situation and suggest the need for further 

investigation.   

  

• spending increasing time in the company of other suspected extremists;  

• changing their style of dress or personal appearance to accord with the group;  

• their day-to-day behaviour becoming increasingly centred around an extremist 

ideology, group or cause;  

• loss of interest in other friends and activities not associated with the extremist 

ideology, group or cause;  

• possession of material or symbols associated with an extremist cause (e.g. the 

swastika for far right groups);  

• attempts to recruit others to the group/cause/ideology; or  

• communications with others that suggest identification with a group/cause/ideology.  
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10 Safeguarding  

  

If any member of Pure College Staff or Volunteer is worried that a child, young person 

or vulnerable adult is at risk of being radicalised they should report it to their line 

manager immediately following the procedures set in the Pure College Policies for 

Safeguarding Adults at Risk and Safeguarding Children and Young Person’s.   

  

Staff should also raise concerns about members of staff or parents who are sharing 

extreme views with other members of staff or clients.  

  

  

  

11 Training and Learning  

  

The Safeguarding Lead will undertake Prevent Training in order to provide advice and 

support to all members of staff.  Staff that are working with young people and/or 

working on education projects will also attend Prevent Training.  

  

Pure College is dedicated to protecting our students by preventing radicalisation 

through learning and embedded activities.    

Statutory Prevent Guidance for Further Education (2015) summarises the requirements 

in terms of the following key areas:  

 

 external speakers and events 

 partnerships 

 risk assessment and action plan 

 College team and student training 

 welfare and pastoral care and IT Policies.  

  

Pure provide learning that promotes British Values, knowledge, skills and 

understanding, to build the resilience of students by undermining extremist ideology 

and supporting the learner voice.   

  

 This will be achieved through:   

  

• Embedding British Values, equality, diversity and inclusion, wellbeing and community 

cohesion throughout the curriculum.   

  

• Encouraging active citizenship and learner voice.   
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12 Whistleblowing  

  

Whistleblowers are protected by the Public Interest Disclosure Act 1998. The Act 

protects public, private and voluntary sector workers from victimisation in employment 

following a disclosure which fits into certain criteria, (see Whistleblowing Policy).  

  

You would always be expected to try and address a safeguarding issue through the 

normal channels of reporting to your line manager, in the first instance. If this is not 

satisfactory then you should report to the DSL, Head of College or Governor 

responsible for Safeguarding. 

. If this is not successful or there is a reason why you cannot do this then you should 

refer to Pure College Whistleblowing policy.  The Whistleblowing policy is intended to 

provide you with an avenue within Pure College to raise concerns. Pure College hopes 

you will be satisfied with any action taken. If you are not, and if you feel it is right to 

take the matter outside the organisation it provides you with suggested contacts where 

you can seek advice. It is important not to breach confidentiality in who you talk to.   

  

   

13 Policy Review  

  

This policy shall be reviewed annually or sooner should the need arise by the College 

Safeguarding Lead  

    

  

14 Policy Breaches  

  

Action will be taken against any employee who does not follow procedure and therefore 

could leave people at risk. Failure to adhere to this policy will be dealt with under the 

company's disciplinary policy.  

  

  

  

  

  


