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[bookmark: _Toc235437267]Introduction 
Students, staff (including volunteers) and visitors have the right to live, work and learn in an atmosphere that is free from harassment and fear. The safety and welfare of our students and staff is of the utmost importance and bullying of any kind is never accepted.  All bullying is unacceptable, regardless of its form or which excuses are given to justify it.   We promote mutual respect and tolerance. We support anyone who feels they are experiencing bullying to resolve the situation and remove the behaviour. 
Aims
The aim of this policy is:
· To ensure Pure College is a secure and happy environment, free from threat, harassment, discrimination, or any type of bullying behaviour
· To ensure a consistent approach to preventing, challenging, and responding to incidents of poor behaviour or bullying
· To outline the commitment of Pure College to continuously improve tackling the reasons behind poor behaviour and bullying

[bookmark: _Toc235437268]Scope
This Policy applies to all students enrolled at the College, staff and users of the provision at the College.  It applies to student behaviour in all College related activities, on or off site, such as enrichment, work placements and other visits.
It forms part of Pure College’s commitment to the safeguarding of children and adults at risk.
[bookmark: _Toc235437269]Related policies
This policy should be read in conjunction with the following:
· Safeguarding and Prevent
· Behaviour
· Equality, Diversity and Inclusion
· Health & Safety
· Whistle Blowing
[bookmark: _Toc235437270]Definition
Bullying is intentional behaviour by an individual or group that causes physical or emotional harm. It is usually repeated over time and involves an imbalance of power, although a single serious incident may be treated as bullying where the impact is significant.

Recognising bullying within a SEND environment
Pure College recognises that students with learning disabilities, autism and other additional needs may experience differences in communication, emotional regulation, social understanding and cognitive flexibility. Staff will carefully consider whether behaviour is intentional bullying or whether it arises from unmet need, misunderstanding, limited awareness or disability-related differences. Regardless of intent, behaviour that causes harm will always be addressed and appropriate support provided for everyone involved.

[bookmark: _Toc235437271]Bullying can be: 

Emotional:	Being unfriendly, excluding, tormenting (e.g., hiding books, threatening gestures), ridiculing, humiliating, spreading rumours, insensitive jokes.
Social economic status	Related to home-life and circumstances.
Physical:	Pushing, kicking, hitting, pinching or any use of violence.
Racial:	Racial taunts, graffiti, gestures 
Sexual:	Unwanted physical contact, intimidation, sexually abusive comments or graffiti.
Homophobic:	Because of, or focusing on, the issue of actual or perceived sexuality. 
Transphobic:	Behaviour or language that makes the individual feel unwelcome or marginalised because of their actual or perceived gender identity or gender reassignment
Faith-based:	Because of or focusing on matters relating to religion, faith or belief
Direct or indirect:	Name calling, sarcasm, spreading rumours, teasing. 
Cyber:	“the use of Information and Communications Technology (ICT), particularly mobile phones and the internet, deliberately to upset someone else”. All areas of internet, such as email and chat room misuse, technology such as camera and video facilities, iPad, games and consoles. 

Bullying can take place anywhere and may be related to
· Race
· Religion
· Culture
· Appearance or health condition
· Disability
· Home circumstances
· Sexual orientation
· Gender

[bookmark: _Toc235437272]Responsibilities 
It is the responsibility of everyone working or studying at Pure College to promote mutual respect, fairness and equality. Everyone should understand the issues around bullying, be aware of signs to look out for and know how to manage any incidents of bullying. 
Pure College Governors:
· review the Anti-bullying policy and its implementation.
· monitor trends, ensure appropriate action is taken and evaluate the effectiveness of preventative measures.
Head of College 
· monitor the implementation and effectiveness of our anti-bullying policy and procedures.
· review this policy every year to make sure it is effective and up to date. 
· ensure all staff are aware of this policy and related documentation.
· ensure a suitable approach to the prevention and tackling of bullying is in place at the college.
· review all logged incidents and takes any necessary actions.
· report on incidences of bullying and subsequent actions taken as part of regular monitoring by Pure College Governors.
Tutors / Learning Coaches
· meet with students demonstrating stage one behaviours (see behaviour policy)
· ensure effective communication is maintained with parents/carers.
· liaise with parents / carers 
· ensure they are familiar with this policy and adhere to all relevant procedures. 
· always promote respect.
· use College wide systems to report all incidents of bullying.
· support all students directly.
· identify early signs
· teach respectful relationships
· record concerns promptly
· support restorative approaches
· contribute to risk assessments where appropriate
Students
· develop an understanding of what bullying is.
· know what to do if they are worried someone is being bullied.
· know what to do if they are being bullied.

[bookmark: _Toc235437273]Students Experiencing and Displaying Bullying Behaviour
Bullying involves an imbalance of power between those displaying the behaviour and the person experiencing it. This imbalance may arise through:
· Physical size or strength 
· Group size or peer influence 
· Online anonymity 
· Differences in communication, cognition, confidence, social understanding or emotional maturity 
Staff must remain vigilant to the signs of bullying and respond to concerns in line with safeguarding procedures.
Students with learning disabilities, autism or other additional needs may not recognise or be able to communicate that they are experiencing bullying. Equally, some students may unintentionally cause distress because of differences in communication, social understanding, emotional regulation or cognitive flexibility. Staff must therefore carefully assess whether behaviour is intentional bullying or whether it reflects a lack of understanding, whilst recognising that any behaviour causing harm must be addressed appropriately.
Students who experience bullying will be listened to, supported and protected. Students displaying bullying behaviour will be supported to understand the impact of their actions, take responsibility where appropriate, and develop more positive ways of interacting with others.
[bookmark: _Toc235437274]Signs and symptoms 
A person may indicate by signs or behaviour that he or she is being bullied. 
Staff and students should be aware of all possible signs and should always report concerns immediately. There is no exhaustive list of behaviours that can indicate bullying but bullying should always be considered as a possibility when there are concerns about a student. 
Student safety is monitored through regular student questionnaires, parent/carer surveys and direct interaction between college staff, students and their families.  
[bookmark: _Toc235437275]Procedure 
Where bullying does occur, students and parents/carers are encouraged to report it. All reports will be followed up. 
Staff will establish:
1. what happened
2. who was involved
3. the impact
4. whether there was intent
5. whether there is evidence of repetition
6. whether there is an imbalance of power
7. whether behaviour relates to SEND needs or lack of understanding
When necessary, the Head of College will inform other key college staff and relevant external agencies. 
[bookmark: _Toc235437276]Recording and reporting 
All concerns relating to bullying, including suspected bullying, must be reported promptly using the College's reporting procedures.
Staff should record:
· the nature of the concern or incident
· the individuals involved and any witnesses
· the views of those involved
· the impact on the student experiencing the behaviour
· whether the behaviour meets the definition of bullying, taking account of intent, repetition, imbalance of power and any SEND-related factors
· any safeguarding concerns identified
· actions taken and outcomes
Where concerns do not meet the definition of bullying, they will still be addressed through appropriate educational, behavioural or restorative approaches in line with the Positive Behaviour Policy.
Confirmed incidents of bullying will be monitored by the Head of College to identify patterns, trends and any additional support or intervention required.
[bookmark: _Toc235437277]Preventing bullying
Preventing bullying is everyone's responsibility. Pure College promotes a culture of kindness, respect, inclusion and positive relationships where diversity is valued and all students feel safe to be themselves.
Through the curriculum, including Tutorial, Relationships, Sex and Health Education (RSHE), enrichment and everyday learning experiences, students are supported to:
· understand what bullying is and recognise different forms of bullying 
· develop respectful relationships and empathy for others 
· celebrate diversity, equality and individual differences 
· understand online safety and responsible use of technology 
· develop communication, emotional regulation and conflict resolution skills 
· know how to report concerns about bullying, whether experienced personally or witnessed 
Staff actively model respectful behaviour, reinforce positive relationships, monitor interactions between students and intervene early where concerns arise. Students are encouraged to share concerns openly, knowing they will be listened to and taken seriously.
The College recognises that some students may require explicit teaching and repeated opportunities to develop social understanding, emotional regulation and appropriate communication skills as part of preventing bullying behaviours.
[bookmark: _Toc235437278]Strategies and support 
Responses to bullying will always be proportionate, educational and centred on the safety and wellbeing of those involved.
Students experiencing bullying will be listened to, supported and protected. Students displaying bullying behaviour will be supported to understand the impact of their behaviour, develop empathy and learn more appropriate ways of interacting with others.
A restorative approach may be used where appropriate and where all parties are willing to participate. Restorative practice will only be used when it is safe to do so and will never replace appropriate safeguarding action or disciplinary measures where these are required.
Support may include:
· restorative conversations or meetings 
· individual mentoring 
· direct teaching of social communication, emotional regulation or relationship skills 
· counselling or emotional wellbeing support 
· positive behaviour support strategies 
· work with parents/carers 
· involvement of external agencies where appropriate 
· risk assessments or additional safeguarding measures where required 
Where criminal behaviour is suspected or identified, the College will work with the Police and other relevant agencies.
[bookmark: _Toc235437279]Working with parents/carers
We welcome parents/carers sharing any concerns they may have about their child's experience at Pure College. Concerns should be reported to the Head of College as soon as possible so they can be investigated promptly. All concerns will be recorded, monitored and responded to appropriately.
Where bullying is suspected or confirmed, parents/carers of the students involved will be kept informed, where appropriate, and may be invited to meet with College staff to discuss the concerns, the outcome of the investigation and any support or actions being implemented.
Any bullying behaviour or threat of bullying will be investigated promptly, with appropriate action taken to safeguard those involved and prevent further incidents. Students displaying bullying behaviour will be supported to understand the impact of their actions, take responsibility where appropriate, and develop more positive ways of interacting with others.
Parents/carers are asked not to attempt to resolve concerns directly with other students or their families. Instead, concerns should be reported to the College so 
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