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	Policy Applies to

	All Pure Innovations inclusive of Pure College
	

	Pure College Only
	X



For the avoidance of doubt and unless expressly stated to the contrary any reference to Pure Innovations should be treated as including Pure College, and any reference to client should be treated as including a Student of Pure College.





Introduction to the Student Collaboration
We, as students, would like to have a working environment that enables learning through being inclusive for all. We believe that all students should be treated with respect by their peers, teachers and visitors. The Student Collaboration applies to all students enrolled on the course and sets out our expectations for us as students to work to, and the behaviour that is expected from us. It includes a set of procedures for teachers, managers and Governors to follow in order to resolve matters when behaviour and conduct does not follow the expectations in the agreement. It also details how a breach of the agreement will be dealt with, including by possible exclusion from the course.

How we have agreed to behave
· If someone is talking, we will listen to them.
· We will respect others, regardless of their culture, ability, gender, race, age or sexual orientation. 
· We will follow instructions from teachers and all staff when learning.
· We will follow all H&S instructions in order to keep ourselves and others safe.
· We will show a positive commitment to our own learning and development.
· We don’t all like loud noises so we will keep our tone of voice and noise levels down both in the classroom and also in the working environment.
· We will understand that we all learn at a different rate and pace.
· We will respect and listen to others’ opinions. Even if we don’t agree with somebody, we will respect their opinion.
· We will attend classes and arrive on time. If we are not able to attend or if we are going to be late, we will let a staff member know.
· We will be honest with others whilst also being respectful.
· We will look after all the equipment and the environment we are working in, showing respect for other peoples’ property.
· We will not use our mobile phones in the classroom for personal use.
· We will be positive in our attitude but also recognise our emotions can be different each day – some days we are less happy than others.
· We will talk to a staff member if we need to have a private conversation and know we will be listened to and believed. 
· We will ask for help if we are struggling with our work.
· We will support each other with our health and wellbeing, being mindful of others.

Misconduct
The following are examples of behaviour that we consider are not acceptable and we know if we behave this way it could lead to suspension or exclusion. This list is not exhaustive.
· Not following H&S guidelines and regulations.
· Not following College policies and procedures.
· Not adhering to safeguarding standards.
· Persistent poor timekeeping and leaving the site without permission.
· Continued and persistent conduct that disrupts teaching or learning. 
· Disruption to learning or lack of cooperation that effects learning. 
· Bad, offensive or abusive language and behaviour.
· Not following instructions and requests from a teacher. 
· Causing any kind of damage to either the premises, equipment or property of another student. 
· Behaviour that is disruptive or disrespectful to other people in the building.
· Interference with software belonging to or being used by the college and teachers. 
· Any kind of bullying, including cyber bullying. We also have an anti-bullying policy.

The following are examples of gross misconduct that could lead to exclusion.
· Any acts of violence or threat of violence, including carrying an offensive weapon.
· Drinking alcohol or use of illegal drugs on the premises.
· Any activity that is classed as illegal whilst attending the course. 
· Not following Health & Safety instructions that may cause, or has caused, serious injury or harm.

Disciplinary Procedure 
Except in circumstances which are considered acts of gross misconduct, in the first instance the tutor will respectfully bring the issues to the attention of the student and discuss. Where necessary, a plan will be implemented to prevent further issues. If a student’s behaviour continues to be unacceptable or causes disruption to other students’ learning, they may be asked to leave the room pending a further discussion with the Head and this may also be discussed with the student’s parent or carer. If the behaviour is considered disrespectful to other students, teachers or people on the premises or is otherwise considered gross misconduct, the student may be asked to leave the site. In this event we will ensure that the student is safe to return and travel home, and parents and carers will be informed. 
In the event of hostile behaviour towards a teacher, other student or people on the premises, or involvement in suspected illegal activity, the teacher or Head will support a decision to contact the police and/or social services. The board of Governors will also be informed, along with parents and carers. 
Process for Suspension or Exclusion
Suspension is of short duration (usually between one and three days – five in exceptional circumstances) and may be necessary if a student commits an action of unacceptable conduct which is considered so serious that it would not be appropriate to allow them to remain in College for a period of time. Students on suspension will be forbidden from attending College or being in the vicinity of College for the term of their suspension. The College will send work home for students who are suspended. Work must be relevant and meaningful and should be returned to the College for marking; alternatively, it will be marked when the student returns.
The Head may decide to temporarily remove a student without Governors’ approval if the safety of others is compromised or suspected illegal activity is / has taken place. The Head will report this to the Governors with recommendation for necessary future action. 
If a learner has been suspended or excluded, they will only be accepted back onto the course on the condition that their behaviour improves, to support this the learner will discuss and agree a behaviour plan and this will be closely monitored and may involve restitutional activities
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